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Paznen 1. IEJIb OCBOEHMA JUCHUITIJIMHDBI

[lenb0 OCBOCHHS UCIUIUIMHBI SIBJISICTCS JOCTHD)KCHHE IUTAHUPYEMBIX pPE3yJIbTaToB OOydYeHUs,
COOTBETCTBYIOIMX ycTaHOBICHHBIM B OIIOIT nHaukaropaM JOCTUKEHUS KOMITETEHIIMN:

KO,Z[ 1 HAMUMCHOBAHUC
KOMIICTCHII U

Kon n HanmeHOBaHME
WHJIMKATOpa JOCTHKEHUS
KOMIIETCHIINU

PesynbTarel 00yueHus

1. YK-4 Cnocoben
OCYILIECTBIISITh JICTIOBYIO
KOMMYHHKAIIHIO B YCTHOM
U MUCbMEHHOH (opmax Ha
rOCYJapCTBEHHOM SI3BIKE
Poccniickoit denepanuu u
WHOCTPaHHOM(BIX )
A3bIKe(ax)

YK-4.1. BeiOupaet Ha
TOCY/IapCTBEHHOM SI3BIKE
P® u nnocTpaHHOM(-BIX)
SI3BIKAX KOMMYHUKATHBHO
pUEMJIEMbIC CTHIIb H
CpEACTBA B3aUMOJEHCTBUS B
OOIICHUH C JICITOBBIMU
napTHepamMu

3HaHHUsA: QYHKIIMOHAIBHBIX
Pa3HOBHUIHOCTEM S3bIKA, UX
JIMHTBUCTHYECKUX 0COOEHHOCTEMH;
OCHOBHBIE CBOMCTBA TEKCTa

YMEHHUSs: UHTEPIIPETUPOBATH TEKCT,
CO3/1aBaTh MUCbMEHHBIC U YCTHBIC
TEKCTBI, OTBEYAIOIINE TPEOOBAHUSIM
YCIEIHON KOMMYHUKAIUH

HABBIKH: TyOJIMYHON U HAYYHOU pedn
apryMeHTalluu, BEJICHUS JUCKYCCUU.

VYK-4.2. Bener nenoyro
MEepPEnUCKy Ha
rOCyJIapCTBEHHOM SI3bIKE
P® u unoctpanHOM(-bIX)
SI3BIKAX

3HAHUS: HOPMBI INCBMEHHOW peyH,
HNPUHSTHIE B TPOPECCUOHANBHOMN cpefe
YMEHHSI: BECTU [IEPENHUCKY Ha PYCCKOM U
MHOCTPaHHOM SI3bIKE

HABBIKHU: JCJI0OBOU MIEPENIUCKHU PYCCKOM U
UHOCTPAHHOM SI3bIKE

VK-4.4. YMmeeT BBITIOTHATD
epeBo]

PO eCCUOHATBHBIX
TEKCTOB C HHOCTPAaHHOTO(-
BIX) Ha TOCYIapCTBCHHBIN
A3bIK PO u ¢
TOCY/IapCTBEHHOTO SI3BIKA
P® na uHOCTpaHHBIH(-bIC)

3HAHUA:
YMEHHUSA: BBIIIOIHATh KOPPEKTHBIN
YCTHBIN Y MIMCbMEHHBIN NEPEBOJ C
WHOCTPAHHOTO S3bIKa HA
rocyaapcTBeHHBIN 1361k PD u ¢
roCyJ1apCTBEHHOIO si3bIka PD Ha
WHOCTPaHHBIN S3bIK PO ECCHOHATBHBIX
TEKCTOB

HABBIKM:

Paznen 2. MECTO JUCHUIUIMHBI B CTPYKTYPE OITOIT

Hucnunnuna oTHOCUTCS K 00s3aTenbHon yacTu OITOIN.
JucnunnuHa sBisieTcst 00s13aTebHOM

s

MIPOJIOJIKEHUS

(dbopMupoBaHUS

3asBJICHHBIX

KOMHGTGHHI/Iﬁ H€06XOI[I/IMBI 3HaHUA

NPEeINIECTBYIOMNX JUCIUILIHH: J{eToBble KOMMYHUKAIMH U KynbTypa peun (YK-4)

W3ydyaemass AMCUMIUIMHA SBISETCS OCHOBOW MJii NPOAOKEHUS (OPMUPOBAHUS YKa3aHHBIX
KOMIICTEHIIHMI B CJICIYIOIINX MpaKTHKaX: YdeOHas npakThka. O3HakoMuTenbHas npaktuka (YK-4),
[Tpennumiomuas npaktuka (YK-4), IlpousBoactBenHast mpakTuka. TexHonorudeckas (IpOeKTHO-
texHonornueckasi) npaktuka (YK-4), IlpousBojactBeHHas mpakTuka. OpraHu3aliOHHO-
yrIpaBieHueckas nmpaktuka (paccpenorodernas) (YK-4); rocynapcTBeHHONW UTOTOBOM aTTECTAIMH B
¢dopme: BrimonHeHUe 1 3alMTa BBIMTYCKHOMN KBaM(puKaimoHHon pabotsl (YK-4)

Pazzen 3. OIIMCAHUE OBPA30BATEJILHBIX TEXHOJIOI' WA

Jns hopMupoBaHHs 3asBICHHBIX KOMIETEHLUH HCIOJIB3YIOTCS METOJIOJOTHYECKHUE TEXHOJOTHH,
peanu3yrone JeATeIbHOCTHBIM, JIMYHOCTHO-OPUEHTUPOBAHHBIN, MPaKTUKO-OPUEHTUPOBAHHBIN
MOAXO/BI.

OCHOBHBIMU CTPAaTErMYECKUMH TEXHOJIOTUSAMHM SIBIISIOTCS: WUIPOBBIE MPOLEAYPHI, NPAKTUYECKUE
3aHSITHSI, TPOLEIYPHI CAMOOOYUICHHS, TUCKYCCHOHHBIC



Ha gpoctumxeHne KOHKPETHBIX Iiefie OOydeHHs HampaBieHbl MPUMEHsSIEMble TaKTUYECKUe
TEeXHOJOTHM: case-study, nemoBasi Wrpa, 3alaHus, UTPOBOE MPOSKTUPOBAHHE, MH()OPMAIIMOHHBIC,
poJieBasi urpa

Paznen 4. COAEP’KAHUE JUCLUITIIMHDBI

1 cemectp
. Komunuectso | @opmupyemslie
Bunbl u TeMbl 3aHITHI
4acoB KOMIIETCHIINH
Introduction to Public Administration 12 VK-4
[TpakTtuueckoe 3anstue. Public Administration facts 2
[TpakTuyeckoe 3anstue. Present Simple 2
[TpakTuyeckoe 3anstue. Socializing 2
3amanus A CaMOCTOSITEIILHON pa0OThI, B TOM YUCIIC BHITIOJTHCHHE
1. N3ydenue yueOHOI TUTEpaTyphl
2. PabGota ¢ TekcTaMu, THaI0raMH, JIEKCHKOMH. 6
Events and Public Gathering for Public Administration 11 VK-4
[TpakTraeckoe 3austue. Describing your job 2
[IpakTuyeckoe 3anstue. Present Continuous 1
[TpakTueckoe 3ausitue. Telephoning 2
3ananus A CaMOCTOSITENIbHOM paboThI, B TOM YHUCIIE BHITIOJTHEHHE
1. N3ydenue yueGHOM IUTEPATYPHI
2. PaGora ¢ TekcTamu, quanoraMu, JIGKCUKOM. 6
Dealing with money. Financial Structures 11 YK-4
[Tpaktuyeckoe 3anstue. Dealing with money 1
[TpakTdeckoe 3ansaTue. Asking questions 2
[TpakTuyeckoe 3anstue. Presenting 2
3amaHus QI CaMOCTOSITEIILHON pa0OThI, B TOM YUCIIC BHITIOJTHCHHE
1. N3ydenne yueOHOI TUTEpaTyphl
2. Pabora ¢ TekcTamMu, TUAJIOTaMH, JIEKCUKOM. 6
Socializing for Public Administration 14 YK-4
[TpakTudeckoe 3anstue. Socializing 8
3amaHus QI CaMOCTOSITEIILHON paOOThI, B TOM YUCIIC BHITIOJTHCHHE
1. N3ydenne yueOHOI TUTEpaTyphl
2. PaboTa ¢ TexcTaMu, nTMajgoraMu, JICKCHKOM. 6
Culture and Cultural awareness in Public Administration for 12 VK-4
managinginternational teams
[Tpaktuyeckoe 3anstue. Differences in Cultures 6
3amanus 111 CaMOCTOSITEIbHOM padOTHI, B TOM YMCJIE BHIMIOJTHEHNE
1. W3yuenue yueOHOI TuTeparypsl
2. PaboTa ¢ TexcTaMu, nTMajgoraMu, JICKCHKOM. 6
Problems, advice and decision-making in Public Administration 12 VK-4
[Mpaktuyeckoe 3anstue. Decision-making styles. Authority vs Power 6
3amanus 111 CaMOCTOSITEIHHOM padOTHI, B TOM YMCJIE BHIMIOJHEHNE
1. N3yuenne yueOHOI TuTEpaTypsl
2. PaboTa ¢ TexcTaMu, TMajgoraMu, JICKCHKOM. 6
Muas xoHTakTHAsA padora: 0




2 cemecTp

. Konunyectso | Dopmupyemsie
Bunbl u TeMbl 3aHITHIA
4acoB KOMIETEHINH

Managing changes and risks in Public Administration 24 VK-4
[Tpaktuueckoe 3anstue. The Public Administration processes 4
[Tpaktuyeckoe 3anstue. Present Perfect 4
[TpakTuyeckoe 3anstue. Meetings. Giving a report 4
3agaHus U1 CAaMOCTOSITENIbHON PabOThI, B TOM YHCIIE BBHITIOJIHEHUE
1. N3yuenne yaeOHOMN UTEpaATypPhI
2. PabGota ¢ TekcTaMu, THaI0raMH, JIEKCUKOM. 12
Employment in Public Administration 24 YK-4
[TpakTaeckoe 3austue. Job benefits and employment procedures 4
[TpakTnueckoe 3ansatue. Comparisons 4
[TpakTueckoe 3ansatue. Meetings, Describing progress 4
3ananus A1 CaMOCTOSITENIbHOM pabOoThI, B TOM YHUCIIE BBITIOJTHEHHE
1. N3ydenue yueGHOI IUTEPATYypPHI
2. PaGora ¢ TekcTamu, qUanoraMu, JIEKCUKOM. 12
Customer satisfaction for Public Administration 24 VK-4
[TpakTrueckoe 3austue. Customer satisfaction 4
[TpakTrueckoe 3ansatue. Comparisons 4
[TpakTueckoe 3ausatue. Meetings. Asking for and giving opinions 4
3amaHus U1 CAMOCTOSITENTLHON Pa0OThI, B TOM YHCIIE BBHITIOJTHEHUE
1. N3yuenne yueOHOI TUTEpaTyphl
2. Pabora ¢ TekcTamMu, TUAJIOTaMH, JIEKCUKOM. 12
MHuas koHTaKkTHAs paboTa: 0

3 cemecTp

. Komunuectso | Dopmupyemsie

Bunel u TeMbl 3aHITHI
4acoB KOMITETEHIIUU

Making public speeches and talks in Public Administration 12 YK-4
[TpakTuyeckoe 3ansrue. Travel 2
[Tpaktuyeckoe 3anstue. Countable and uncountable nouns 2
[TpakTrueckoe 3anstue. Socializing 2
3amanus 111 CaMOCTOSITEIHHOM paOOTHI, B TOM YMCJIE BHIMIOJTHEHNE
1. N3yuenue yueOHOI TuTeparypsl
2. PaboTa ¢ TexcTaMu, TMajgoraMu, JICKCHKOM. 6
Sustainable Public Administration . Going Green. Eco 12 YK-4
structures and Initiatives
[IpakTuueckoe 3ansTue. Sustainability 2
[TpakTueckoe 3ansatue. Future in English 2
[Mpaktdeckoe 3anstre. How to make arrangements 2
3agaHus Ui CAaMOCTOSITENIbHON pabOThI, B TOM YHCIIE BBHITIOJIHEHUE
1. N3ydenue yueOHOU AUTEpPaATYpPhHI
2. Pabora ¢ TekcTamu, THaIOraMu, JIEKCUKOM. 6
Effective Company structure in Public Administration 14 VK-4
IIpakTnueckoe 3ansatue. Departments 4
[TpakTaeckoe 3austue. Modal verbs for obligation, necessity, and 2




permission

[Tpaktuyeckoe 3anstue. Meetings. Controlling the discussion 2

3agaHus U1 CaMOCTOSTENIbHON PabOThI, B TOM YHCIIE BBHITIOJTHEHUE

1. N3yuenune yaeOHOM UTEpATypPHI

2. PabGota ¢ TekcTaMu, TUaI0raMH, JIEKCUKOM. 6

Role of a leader. Reciprocity, Scarcity and other tactics for 10 YK-4
negotiations

[TpakTuaeckoe 3austue. Types of leadership 4

3agaHus U CaMOCTOSATENILHON pabOThI, B TOM YHCIIC BHIIOJIHCHNE
3agaHus Ui CaMOCTOSITENIbHON PabOTHI

1. N3yuenune yaeOHON UTEpaATypPhI

2. Pabora ¢ TekcTamMu, TUaJIOraMu, JIEKCUKOM. 6

Personality of a leader 12 VK-4
[Tpaktueckoe 3austue. Types of personality and what they matter 6

in Public Administration

3agaHus Ui CaMOCTOSITENIbHONW pabOThl, B TOM YHCIIE BBIIIOJIHEHUE
3amaHus Ui CaMOCTOSATENILHON pabOThI
1. N3ydenue yueOHOI TUTEpaTyphl

2. Pabora ¢ TekcTamMu, TUAJIOraMu, JIEKCUKOM. 6

Employment 12 VK-4
[TpakTueckoe 3ansatue. Employment benefits 6

3aaHus 111 CaMOCTOSITEIbHOM padOThI, B TOM YHCJIE BBIMOJHEHUE

1. N3ydenue yueGHOM IUTEPATYpPHI

2. Pabota ¢ TekcTtamu, Auaioramu, JIEKCUKOH. 6

WHas koHTaKTHas paboTa: 0

IToaroToBka K SK3aMeHY 30

[TpoBeneHme SK3aMeHa 6

Pasnen 5. METOJMUYECKUE VKA3AHHUSI JUISI OBVYAIOLIMXCS TIO OCBOEHMIO
JIACHTUTUIMHBI

AyantopHasi paboTa HamnpaBJeHa Ha HaKOMJEHWE W MPaKTUKy NEeKCUYecKoro 3araca, CBS3aHHOMO C
coumanbHO- BbITOBOM W NPOPECCMOHANbHON CPesoN; Pa3BUTNE HaBbIKOB ObLLEHMS B COLMaNbHO-ObITOBOM 1
npodeccroHanbHON  cpefle — MOAFOTOBKY COOOLUEHWI, [JOKNaAoB, Mpe3eHTauuii, MOoAennpoBaHue
KOMMYHUWKATUBHbIX CUTyaLUui U T.4.; GOpMMpPOBaHNE HAaBLIKOB MOHOJIOTMYECKON W AMaNOrMyeckor peun B
NMOBCEAHEBHOM U1 A€/I0BOM OOLLEHMM; OBAAZEHNE U Pa3BUTME HaBbIKOB PaboTbl C aHINONA3bIUHBIM TEKCTOM
obuen 1 npodpeccmoHasibHON HanpaBieHHOCTM (MOMCKOBOE M MPOCMOTPOBOE UTEHUE, Nepesayva KpaTKoro
cofep>aHus, noApobHbIA Mepeckas, yMeHWe JAefaTb BbiBOAbl);, OCBOEHWE HaBbIKOB HehOpMasbHON U
dopmanbHoi nepenuckn. Kpome 06s3aTeNbHOrO NMoceLleHns NPakTUYeckux 3aHaTuiA Tpebyetcs Bpems Ans
CaMOCTOATENbHOW pPaboTbl MO M3YUYEHMIO AUCUMNAMHBL. PekoMeHayeTcs nepes KaxAbiM CleAyroLinm
3aHATMEM MpOCMaTpuMBaTb MaTepuan npeablayllero, T.K. MaTepuan, Kak MNpaBWuio, Mojaetcs Mo Mepe
YBENNUEHWS ero CIOXHOCTY.

B nporpaMme kypca Kpome MpakTUyeckmx 3aHATUIA 3HaUUTelbHOe BpPeMs OTBOAMTCA AN CAMOCTOATE/IbHON
paboTbl MO M3ydeHWto AuvcuunanHbl. CamoctosaTenbHas paboTa CTygeHTa BK/ItOYaeT B ceba cneaytolne
HanpaBAeHWA: BbINOJHEHWE AOMALLHWX 3aaHWI, NOArOTOBKA K UTOTOBOMY KOHTPOJIHO, camoobpasoBaHue u
NoAroToBka K BHeayaMTOpHbIM GopMam paboTbl (MpefMeTHble KOHKYPChbl, OAUMMMaAbl, Hay4HO-
npakTnyeckne KoHdepeHLnm).

OCHOBHOW LieNblo OpraHM3aumy MOArOTOBKM K MPAKTUUECKMM 3aHATUAM SIBASIETCA Pa3BUTUE HaBbIKOB
UTeHWs, MNWCbMa, TOBOPEHWs W ayampoBaHus. [pu NOAroToBKE K KaXAOMY 3aHATUIO HeobxoaMMO
0obpatnTbca K YpOKy B yyebHMKe MO JaHHOW TeMe W [JOMOJAHUTENbHbIM YuebHbIM Mnocobusam, 4TOObI
YTOUHWUTb HOBYH JIEKCUKY, TEPMMUHONOIMNIO, FpaMMaThyeckue CTpykTypbl. [Mpu paboTte ¢ nekcuko-



HeobXo0AMMO CTPEMUTBCS HE TOJbKO K Y3HaBaHUIO C/OBa WAM TFpaMmMaTMyeckoro o6opoTa, HO U K
MOHVUMaHWIO Lienn ero ynotpebieHns B JaHHOM KOHTEKCTE, GYHKLMOHaNbHOW Harpy3ku, KOTOPOM JaHHas
A3blKOBas eAnHuLLa obnagaert.

JomalwHas paboTa MO M3yyeHWO Kypca NpeAnosiaraeT BHeayAWUTOPHYHO paboTy, KoTopas BKHOYAEeT:
MOArOTOBKY K MPaKTUYeCKUM 3aHATUAM (BeAeHWe cioBaps, rpaMMaTMUeckoro MWHMMYMa);, HanvcaHue
MMCEM MO MPEeA/IOKEHHbIM TeMaM; MOArOTOBKY YCTHOFO BbICTYMAeHUs (MOHOJION, AMasor, Npe3eHTauus,
AMCKYCCUS); BbINONHEHWE YMNPaXKHEHWI, HanpaB/ieHHbIX Ha Pa3BUTME NIEKCUKO-TPaMMaTUUYECKMX HaBbIKOB;
npocaywmnBaHne ayavMo MaTtepuasoB W BbINOJHEHWE COOTBETCTBYHOLUMX 3afaHWli; 4YTeHWe MaTepuanoB
yuyebHMKa UK JONONHUTENbHOM INTepaTypbl NO 3ajaHHOM TEME; MOArOTOBKY K TEKYLLUMM TecTaM, 3aueTam.

Cucrematnueckas paboTa, HanpaBAeHHas Ha MOATOTOBKY K MPaKTUYECKMM 3aHATUAM, CnocobcTByet
Pa3BUTUIO HaBbIKOB CAMOKOHTPO/S, CUCTEMATU3aUMM WM aKTUBM3ALUW MOJYUYEHHbIX 3HAHWKN, Pa3BUTULO
06X 1 NpodeccMoHanbHbIX KOMMETEHLMIA.

®opMOIN MPOMEXYTOUHOW aTTeCTaLUm MO AUCLUIIMHE AIBASETCA 3a4ET M 3K3aMEH.

Paznen 6. MATEPUAJIBHO-TEXHUYECKOE n YYEBHO-METOANMYECKOE
OBECIIEYEHUME JUCHUITIIMHbI

6.1. YueOHO-MeTOIMYeCcKOe obecreueHne

Konnuectso
AK3EMILISIPOB MIEYATHBIX
NoNe o W3IaHUH, UMEIOIINXCS B

Crucok UCOIb3yeMOH JIUTEePaTyphbl
/o OuoOnMoTeKe, Uin
ANIEKTPOHHBIN aJpec U3TaHUs
(pecypca) B cetn MHTepHET

YYEGHBIE, YYEBHO-METOAMYECKHWE 1 HAYYHBIE U3JIAHWA

1. |Grant, David. Business result [Texcr] : [with interactive 25
workbook material includes video] : student’s book.
Elementary / David Grant, John Hughes and Rebecca Turner;
interactive workbook material by Alastair Lane and Chris
Speck. Oxford: Oxford University Press, 2016. - 127, [1] c.
ISBN 978-0-19-473937-5. Dk3eMIIsIpbl: Bcero 25.

2. |Grant, David. Business result [Tekct] : [with interactive 24
workbook material includes video] : student’s book. Pre-
intermediate / David Grant, Jane Hudson and Robert
McLarty; interactive workbook material by Gareth Davies,
Chris Speck and Shaun Wilden. Oxford: Oxford University
Press, 2017. - 159, [I] c. c. ISBN 978-0-19-473938-2.
DK3eMIUIIPEL: Bcero 24.

3. |Taylor, John. Business English [Tekcr] : [manual]. - (Career 100
Paths). Book 1, 2013. - 117 c. ISBN 978-5-85777-748-5.
Ox3eMmsapbl: Bcero 100.

4. |KpacwnpaukoBa, Hanexna Bamentunona. English for 15 /

economists [Tekct] : yueOHO-MeToamdeckoe mocooue : [mo| https://portal.volgatech.net/b
Hanpasienuio 6akaraBpuara 38.03.01 "Dxonomuka" ounoit u|00ks/Krasilnikovoa English_
3aouHoit popm oOyuenms| / H. B. Kpacunbnuxosa, E. B.| for_Economists_2018.pdf
KynpssueBa, M-Bo Hayku u Bbicuml. oOpa3zoBanusi Poc.
Oenepauun, PI'BOY BO "lloBomk. roc. TeXHOM. YH-T'.
Womkap-Ona: IITTY, 2018. - 58 ¢. ISBN 978-5-8158-2028-9.
OK3eMILIsIphL: Bcero 15.

5. |Erommnua, Emena MuxaiinoBHa. AHTIIMACKAN 361K [ Teker] : 43 /




COOPHMK TEKCTOB W YyIPaXHEHUH
noarotoBku 6akanaspos 230100.62] / E. M. Erommna; M-Bo

[0 HampaBIEHUIO

https://portal.volgatech.net/b
ooks/Egoshina_angliskii_iazi

obpazoBanust u Hayku Poc. Deneparun, PI'BOY BIIO c_2015.pdf
"[MoBomxk. roc. TexHon. yu-1". Momkap-Omna: IITTY, 2015. -
105 c. ISBN 978-5-8158-1494-3. Dx3emiuisipsl: Bcero 43.

6. |Uepenmuuuenko, Ombra HMeanoBna. The Language of 63 /

Presentations [Tekct] : yuyeOHOEe mocoOue MO aHTIUHCKOMY
sa3b1Ky / O. U. Uepennnuenko; M-Bo obpa3oBanust Hayku PO,
OI'bOY BIIO "IloBomx.

MapI' TV, 2012. -
ODK3eMIUIIPBI: Bcero 63.

104 c.

roc. Texuon. yH-t". Momxap-Ouma:
ISBN 978-5-8158-1036-5.

https://portal.volgatech.net/b
ooks/CHerednichenko_Lang

uage.pdf

6.2. MaTtepuaiabHO-TeXHUYECKas 6a3a v MporpaMMHOe o0ecrieueHue

NoNe

/o

AymuTopuu AJIs IPOBe-
JeHUS YIeOHBIX 3aHITHHA,
CaMOCTOSITEIILHOU Pabo-
ThI U TIPOBEJICHUS TOCY-
JapCTBEHHOM UTOTOBOM
aTTeCcTalun

HepequL OCHOBHOI'O O60py,Z[OBaHI/IH

IIporpammuoe
obecrnieueHue

308 (111)

Hocka wmapkepHas 100%200cm (1),
Kommyrarop CompexSwitch DS2216
(1), My3.uentp PHILIPS MZ 9 (1),
M®VY Canon i-SENSYS MF4018 (1),
[IK RAY S902.4(xnaB.,MbIIIIb
ontu4.,nmauykopa, M1JATO ,MOHUTOP
21,5 " View Sonic VA2248-LEG (1),
IIK RAY B314.4(xnaB.,MbIIIIb
onTud.,naykopa,SVEN AP-640
,MoHutop 19 " Samsung BI1940R
BMB (14), Dxkpan HacTeHHBIH
200x200 (1), Komrmekt y4eOHOMH
mebenu (1)

Microsoft Office
Standard, Arent Dr.Web,
Komruiekt 10 TUTS
pemicHuAd OCHOBHBIX
MOJIb30BaTEILCKUX 3ajad,
Heinemann TOEFL. Kypc
MOJATOTOBKU K 2K3aMEHYy U
MPAKTUYCCKUC TCECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIIHICKas BepcHsl.

329 (11

Buneomarnutodon Panasonic- NV-
FJ730 (1), Maraurona @wuurc
AZ1065 (1), TeneBuzop JVC AV-
2136EE (1), Kowmmnexkt yueOHOU
me6enu (1)

Microsoft Office
Standard, Arent Dr.Web,
Komruiekt I1oO TS
peueHus OCHOBHBIX
MOJI30BaTEILCKUX 3ajad,
Heinemann TOEFL. Kypc
MOATOTOBKU K DK3aMEHY U
MPaKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIHiicKas Bepcusl.

445 (I)

Hocka mapkepHast 120x240 cm (1),
Marnutona ¢ CD meepom LG LPC-
53 (1), Monutop 19" ViewSonic TFT
19" VA916 (1), [TpoexTop
myabTuMeauitabii Hitachi CP-X5 (1),
Cucrem.6mox P-Athlon64 X2
6000/1024*2M6/320

Microsoft Office
Standard, Arent Dr.Web,
Kommiekt 110 JISt
perieHus OCHOBHBIX
MOJIb30BATEILCKUX 3ajad,
Heinemann TOEFL. Kypc
MOATOTOBKH K dK3aMEHY U




Gb/knaBuarypa+meib+koBpuxk (1),
KomrmuiekT yueOHoit mebenn (1)

MMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuickas Bepcusl.

501a (I)

Monutop 19"Samsung 940N (LKSB)
TFT (1), Cucrem.6sokx P-Athlon64 X2
6000/1024*2M6/320
Gb/knaBuarypat+meimb+koBpuk (1),
KommiekT yuebnoit mebenu (1)

Microsoft Office
Standard, Areatr Dr.Web,
Komiekt 10 VIS
pemicHud OCHOBHBbIX
IIOJIB30BAaTCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
IMOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTnIuiickas Bepcus.

5016 (I)

Monutop 19" ViewSonic TFT 19"
VA916 (1), Cucrem.6mox P-Athlon64
X2 6000/1024*2M6/320
Gb/knaBuarypatmbinb+koBpuk (1),
@mun-yapr  700x100 cm (1),
KommexT yueOHoit mebenu (1)

Microsoft Office
Standard, Areatr Dr.Web,
Komruiekt I10 JUTSE
penieHus OCHOBHBIX
MOJIb30BATEIBLCKUX 3a/1ad,
Heinemann TOEFL. Kypc
MOATOTOBKU K IK3aMEHY U
MPaKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrmiickas Bepcus.

502 (1)

KommiekT yueOHoit mebemnu (1)

Microsoft Office
Standard, Arenr Dr.Web,
Kommiekt I1O JUISt
pemicHuAd OCHOBHBIX
MOJIb30BaTEILCKUX 3aJ1ad,
Heinemann TOEFL. Kypc
MOJATOTOBKU K 9K3aMEHY U
MMPAKTUYCCKUE TCCThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrauiickas Bepcusi.

503 (I)

Hocka mapkepHas 120x240 cm (1),
Monutop  Benq  GL2250 (1),
[IpoexTop mympTUMenuitHbIil Hitachi
CP-RX93 (1), Cucrem.000xk P-
Athlon64 X2 6000/1024*2M6/320
Gb/knaBuarypa+meimb+koBpuk (1),
KommiekT yuebnoi mebdenu (1)

Microsoft Office
Standard, Arent Dr.Web,
Kowmmekt I1O JIst
pelieHus OCHOBHBIX
MMOJI30BATEILCKUX 3a/1ad,
Heinemann TOEFL. Kypc
MOATOTOBKHU K 9K3aMEHY U




MMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuickas Bepcusl.

8. 505 (1) Jlocka mapkepHas 120x240 cm (1),
[lepconanbupiii kommbtoTep 3 Safe
RAY S333 (1), [TpoexTop
mynsTuMennitabii Hitachi CP-EX250
¢ kpemenuem (1), Temedpon Apple
iPhone XS256GB Space Grey c
YeXJIOM -KHWKKOHW HCK. kKoxa (1),
Kommekt yae6HO#i Mebenn (1)

Microsoft Office
Standard, Areatr Dr.Web,
Komiekt 10 VIS
pemicHud OCHOBHBbIX
IIOJIB30BAaTCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
IMOATOTOBKH K 3K3aMCHY U
IMPAKTUYCCKHUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTnIuiickas Bepcus.

Pazmen 7. ®OPMbl KOHTPOJISI OCBOEHUA AUCHUITIMHBL ®OHJ OLEHOYHBIX

CPEJICTB

KpI/ITepI/II/I OLICHUBAHUA MHAUKATOPOB NOCTHIKCHUA KOMHGTGHHI/Iﬁ HaITpaBJICHBI HaA:
- YCBOCHHUC TCOPCTUYUCCKOI'O MaTcpHraia (06I>6M 3HaHHI>i, FJ'IY6I/IHa YCBOGHI/ISI), npeaAyCMOTPEHHOT'O

paboueil mporpamMmoit;

- YMCHHUC wHU3JIaraTb MaTepuajl (‘{eTKOCTB, T'pPaMOTHOCTb HM3JIOKCHUA MaATepuajid, TOYHOCTbL U

MOJIHOTA BOCITPOU3BEICHUS YU€OHOTO MaTepHraa);

- YMCHHC IPUMCHATD TCOPCTUUCCKUEC 3HAHUA IIPU PCIICHUU IMTPAKTUYCCKUX 3aJaHuM.

[ITxana oueHMBaHMS PEACTABICHA HIXKE.

YpoBeHb
c(OpMUPOBAHHOCTH [Ixana
Kpurepun oneHnBanus
2JIEMEHTOB OLICHUBAHMUSI
KOMIIETEHIIUH
IToporossIii OOyuvaromuiics MMeeT 3HaHUS OCHOBHOIO Marepuana,| yJoBieT-
YPOBEHBb IIPOSABIIAIET YMEHHUE JIOTUYHO €ro Hu3Jjlararb, HO MOJKET| BOPHUTEIBHO
JOTyCKaTh ~ HETOYHOCTM B UB3JIOKEHUU  MaTepuana,
HE/JI0OCTaTOYHO TMpaBUIbHBIE (OPMYIMPOBKH, HCIBITHIBAET
3aTpyJHEHUS B BHIIOJIHEHUH IPAKTHUECKUX 3aJaHUMH.
[IpoxBunythiii  [OOyuaromuiicss TBEpAO 3HAaeT MPOTrPaMMHBIA MaTepHuai,| XOpoOILIo
YpOBEHb u3JlaraeT ero IpaMOTHO U IO CYILECTBY, HE JOITyCKaeT
CYLIECTBEHHBIX HETOYHOCTEN B OTBETE Ha BOIPOC, IPABUIILHO
MPUMEHSIET TEOPEeTUYECKHE TOJOXKEHUS TpU pElIeHUuU
MPAKTUYECKUX BOIPOCOB U 3a/ay, BIAJEET HEOOXOAMMBIMU
HaBbIKaMU ¥ MpUEMaMH UX BBIOJTHEHUS
Bricokuit ypoBenp [OOyuaromuiicss ri1yOOKO W NPOYHO YCBOWJ MPOrPAaMMHBIM|  OTIMYHO
MaTepuas, TPaMOTHO U JIOTHYECKH CTPOMHO €ro H3Jaraer,
JaeT MCUEPIIBIBAIOIIME OTBETHI HA ITOCTABJIEHHBIE BOIIPOCHL. B
OTBETE TECHO YBSA3BIBACTCS TEOPUSA C IPAKTUKOW, IPU 3TOM
oOyJarolmuiicss He  3aTpyAHAETCS C  OTBETOM  IIpH
BUJOM3MEHEHUH  3a/laHusi, CBOOOJHO  CIIpaBiseTCsl €
3aJladyaMM, BONpPOCAMM M JPYrMMHM BHJAMU HPUMEHEHUs
3HAHWN.




MMOKa3bIBAET 3HAKOMCTBO C MOHOTpadUUYECKON JUTEPATYPOH,
NEpUOANYCCKUMU U3AAHUSAMU, IIPAaBUIIBHO O6OCHOBLIB3,€T
MPUHATBIE pElIeHUsl, CBOOOAHO BIIAZieeT Pa3HOCTOPOHHUMU
HaBbIKaMHU, IPpUCMAaMU BBITTIOJIHCHHA IIPAKTHUYCCKUX pa60T

7.1. Texylmiuii KOHTPOJIb yCIIEBAEMOCTH

Texymuii KOHTPOJIb YCIEBAaEMOCTH OOecrevyrBaeT OICHHMBAaHHE XOJla OCBOCHHUS JUCIUILIMHBI
(MOAyJsl) M IPOU3BOJUTCS C IPUMEHEHUEM TEXHOJIOTMU PEUTUHIOBOIO KOHTPOJI B COOTBETCTBUU
C TEXHOJIOTMYECKOW KapToW AMCHUIUIMHBL. [lOpsSAaoK cocTaBieHHS TEXHOJIOIMYECKOW KapThl U
QITOPUTM  TPOBEACHMSI IPOLEAYpPhl OLICHMBAHMWS BHUJAOB JACSITEIBHOCTH  OOydaroluxcs,
HAIPaBJIEHHBIX HAa OCBOCHHE 3HAHWUW, YMEHHM, HaBBIKOB W/ WM ONbITA JESATEIbHOCTH, IO
HAKOIMUTENbHON cHucTeMe B Oajiax ycTaHaBiiMBaeTcs nosioxeHueM o cucreme PUTM B ®I'BOY
BO «II'TY»

7.2. llpoMexxyTouHasi aTTeCTalys 00y4Jaromuxcs
[TpomexyTouHas arTecTanys o0y4yaroUIMXcs HallpaBJieHa Ha OIICHHUBAHHE PE3yIbTaTOB O0y4eHHUS
IO AUCHUIIIINHE (MOIIyJHO) H MPOBOAUTCS C UCITIOJIB30BAHUCM (1)OHI[OB OIICHOYHBIX CPCACTB.

[Ipumepsl THUIOBBIX KOHTPOJIBHBIX 3aJaHuUi W3 0a3bl (OHAA OICHOYHBIX CPEACTB IO
00pa3oBaTeNbHOI MporpamMmme.
Obpaszey mecma nPoOMeIHCYmouHo20 KOHMPOJis

Tecm 0. Auenuiickutl s1361K

For questions 1 — 7, choose the best option (A, B or C) to complete each statement on speaking skills.
Mark the correct letter (A, B or C) on your answer sheet.
IToporosslii yposeHns (0 — 3 6ansa 3a Bonpoc)

1 Adapting your speech to the listener can involve

A giving attention to register.

B making use of prompting.

C politely correcting.

2 A common feature of speech which is not fluent is

A hesitation.

B encouragement.

C turn taking.

3 Interactive speaking involves

A developing a topic.

B using a variety of language patterns.

C exchanging ideas.

4 An example of self-correction is

A No, what I actually said was.....

B | mean coming down the stairs, sorry.

C That’s right. In other words, a lot of people think that.....

5 Trying to help the listener can involve



A requesting clarification.

B interrupting.

C paraphrasing.

6 A speaker uses repetition to

A explain things more simply when communication has broken down.
B speed up the interaction process.

C clarify things for a listener who has not heard properly.
7 Linking devices are important when

A giving a presentation to an audience.

B using corrected speech.

C communicating the meaning of individual words
IpoaBuHYTHIi ypoBeHs (3 — 5 GasioB 3a Bonpoc)

For questions 8 — 12, match the teacher’s comments with the types of mistake listed A, B and C. Mark the
correct letter (A, B or C) on your answer sheet. You will need to use some of the options more than once.

TYPES OF MISTAKE
A developmental errors
B L1 interference

Cslips

TEACHER’S COMMENTS
8 It’s natural for all beginners to say things like | goed home instead of | went home.

9 Even though his level of English was good, the student was so excited yesterday that he made several
mistakes which he wouldn’t normally make.

10 This advanced student still has problems distinguishing between /o/ and /?/. /c/ doesn’t exist in his
language.

11 After we’d done the unit on comparatives using more several students started saying more nicer.

12 This intermediate level student did the written exercises on irregular verbs perfectly but she said cutted
when she recorded the exercises. She was probably just a bit nervous.

Boicokuii yposens (5 - 8 0a/10B 32 BOnpoc)

For questions 13 — 68, match the practice activities with the task types listed A — H. Mark the correct letter
(A —H) on your answer sheet. There is one extra option which you do not need to use.

TASK TYPES
A brainstorming
B choral drill

C jumbled sentence



D rank ordering

E role-play

F survey

G transformation drill
H visualisation
PRACTICE ACTIVITIES

13 You want to go out to visit the zoo. Your partner wants to stay at home. Try to persuade your partner to
come with you.

14 Close your eyes and imagine you are walking in a forest. What animals do you see? What noises can
you hear? What can you smell?

15 Put these words in the right order to make questions is colour a What zebra?
16 Listen to these animal names and say them together

17 Which of these animals is most useful to humans? Number them from most useful (1) to least useful

(5).
rabbit donkey camel sheep elephant
18 Work with a partner. Write down the names of as many animals as you can.
19 Complete this table by asking your friends about animals they like and don’t like

Name Animal he/she likes Animal he/she does not like

KoHmposbHele 8onpocel

MMPUMEPBI BOMTPOCOB 10 PA3rOBOPHOMW TEMATUKE

1. Introduce yourself saying a few words about your occupation, age, place of birth, etc.

2. Do you have any hobbies?

3. What do you know about international cooperation of Volga State University of Technology?
4. Speak about Russia's territory, famous people in Public Administration. International leadership

styles and Public Administration Standards?

5. What are your plans for the future?
6. What popular ways to find a job do you know?
7. Can you name specific managerial methods?

IlepedyeHs BOIPOCOB AJIsA IPOBEACHUS IIPOMEKYTOUHOHN aTTECTALIUU
Bonpocbl K 3aueTy:

1 cemecTp:



- Talk on the topic what companies do,

- Talk about your company,

- Make polite requests,

- Introduce yourself and others,

- Describe the job and the people you work with,
- Talk about work activities,

-Talk about company structure,

- Welcome visitors,

- Present visual information,

- Talk about new products and the stages in their development,
- Talk about the development of products.

2 cemecTp:

- Talk about job benefits and employment procedures,
- Describe personal experience,

- Delegate work,

- Discuss progress on projects,

- Talk about customer service,

- Make comparisons,

- Respond to complaints,

- Talk about travel,

- Ask for travel information,

- Report to a company reception.

3K33MeHaLI,VIOHHbIe TEMDI :

8. Mos 6uorpadus

9. Mow apy3ba 1 yBaeveHus

10. MITY v ero mexayHapoAHble KOHTaKTbl
11. Mol gom, Mos cTpaHa

12. Mos 6yaylias npodeccus

13. KynbTypa 1 LLleHHOCTH

14. KomnaHusa

15. TpygaoycTponcTeo

16. CrpaTternueckoe niaHnpoBaHue

17. [enoBble OTHOLIEHMSA



2.

3.

4.

SK3AMEHAIIMOHHbLIA BAIET Ne 0
M0 TUCHHUIUIHHE
WHOCTPAHHBIN SA3BIK
[IpouuTaiiTe TeKCT, MEpeBEANUTE €r0 MUCHBMEHHO 0e3 clIoBapsl.
IlepenaiiTe OCHOBHOE COZIep)KaHUE BTOPOTO TEKCTa YCTHO Ha PYCCKOM s3bIKe(0€3 CioBapsi).
OTBeTbTE YCTHO HA BOIPOCH AK3aMEHAIIMOHHOI KOMICCHH 10 PO(ECCHOHANEHOI TeMaTHKe.

Onuumre MTUCBMEHHO MpPEMIOKEHHYI0 cxeMy (5-7 TpemioKeHHi): OXapaKTepu3yiiTe OCHOBHBIE OCOOCHHOCTH IONHU

MpPOU3BOJUTENS KOMIIBIOTEPHON TeXHUKU Lenovo Ha MUPOBOM PhIHKE.

BUJIETN: 0
PUMEPbLI SK3AMEHALIMOHHBIX TEKCTOB 10 CrELUNA/IBHOCTU

TEXT 1

UNDERSTANDING THE DIFFERENCES: LEADERSHIP VS. MANAGEMENT

Is a good manager automatically a good leader? What is the difference between leadership and manz
main difference between leaders and managers is that leaders have people follow them while manager:
who work for them.

A successful business owner needs to be both a strong leader and manager to get their team on board t
towards their vision of success. Leadership is about getting people to understand and believe in your visio
with you to achieve your goals while managing is more about administering and making sure the day-to-
happening as they should.

What is the biggest difference between managers and leaders?

1. Leaders lead people. Managers manage people.

2. Leaders set destinations. Managers navigate the roads to get there.
3. Leaders cultivate change. Managers cultivate creating stability.
4, Leaders appeals to the heart. Managers appeal to the head.

5. Leaders set direction. Managers set plans with details.

6. Leaders work on a system. Managers are working the system.

7. Leaders have vision. Managers are about reaching goals.

8. Leaders are about effectiveness. Managers are about efficiency.
9. Leaders have followers. Managers have subordinates.

10. Leaders take ownership. Managers take responsibility.

11. Leaders shape culture. Managers enact culture.

12. Leaders are proactive. Managers are reactive.

13. Leaders break rules. Managers make rules.

14. Leaders use conflict. Managers avoid conflict.

15. Leaders set new direction. Managers go on the existing roads.




Leaders are concerned what is right and managers are concerned about being right

Text. 2

A crisisis either any event or period that will (or might) lead to an unstable and dangerous situation
affecting an individual, group, or all of society. Crises are negative changes in the human or
environmental affairs, especially when they occur abruptly, with little or no warning. More loosely, a
crisis is a testing time for an emergency.

The crisis has several defining characteristics. Seeger, Sellnow, and Ulmer say that crises have four
defining characteristics that are "specific, unexpected, and non-routine events or series of events that
[create] high levels of uncertainty and threat or perceived threat to an organization's high priority
goals." Thus the first three characteristics are that the event is:

1. unexpected (i.e., a surprise) 2. creates uncertainty 3. is seen as a threat to important goals.

Diagram.



